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The Brush Board of
Education’s sole
purpose is to provide
effective governance
focused on top priorities
for success, student-by-
student, in the Brush
School District.

BOE’s Core Values

Kids First
We practice caring and
compassion for all kids and
the people who care for
them as we set high
expectations for all
students.

Learning
We are continuously
learning as a Board
and as an organization
which inherently
involves collaboration
and taking risks.

Communication
Weshadll listen to, share
with, and actively engage
students, staff, parents, and
community.

Accountability
We recognize that we are
ultimately responsible for
the budget, facilities and
student achievement, and
we enjoy that role.

Team
By demonstrating respect
to each other and everyone
with whom we come into
contact as a Board Member
we can accomplish any
goa we set asateam.

AGENDA
BOARD OF EDUCATION WORK SESSION
Wednesday, January 30, 2008

Place
Brush School District Administration Office
527 Industrial Park Road, Brush, CO
Board Meeting at 6:00

1.0 Moment of Focus
2.0 Review Agenda and Introduce “Parking Lot”

3.0 Meet ‘n Confer
3.1 Review current Meet ‘n Confer Policy - Bret Miles

3.2 Introduce proposed Meet ‘n Confer representation - Bret Miles and Tracy Singley
and calendar

3.3 Clarifying Questions and Discussion regarding the - Board, Supt., BEA Officers
proposed Meet ‘n confer representation and calendar

3.4 Define the next steps for the proposal - Board, Supt., BEA Officers
4.0 First Check-in with the “Parking Lot” - BretMiles
5.0 Trust Agreement Discussion

5.1 Background: BEA’s desire for a Trust Agreement - BEA Officers
5.2 Surface Board Members’ idea about a Trust Agreement - Board Members

5.3 Collectively develop a list of parameters both sides can - Board, Supt., BEA Officers
use as Meet ‘n Confer explores the advantages and
disadvantages to Trust Agreements for both the Board
of Education and the District Employees.

5.4 Determine if there is consensus on next steps for - Board, Supt., BEA Officers
exploring a Trust Agreement further.

6.0 Final Check-in with the “Parking Lot”

7.0 Adjournment
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